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1DDT Training is required of all those who are working on IDDT Teams. 2 Day Initial training

within 90 days of hire and then 6 hours of annual training,

Monthly Reports Issued

Human Resources

Program Coordinators

Quarterly Reports Issued *some staff titles may be included within monihly reports.

APSIMRSS 2 Staff *these trainings only

Trainers

Self Direction
Coordinators

Veteran & Military Family
Navigator

Credentialing
Coordinator

© = Available as Online, Self-Led Training/Link Available
Some "In-person” trainings have remained as a virtual through Zoom while some are held in-
person again

Note: This training grid does not included specific or additional training that might be
required by a specific supervisor for a program unit or employee.

Contracts

Transitional Sves.
PSS

Parent Support
Partners (PSP)

OBRA Coordinator

Drop in Staif

Outreach Worker

Benefits Advacate

Behavior Health
Consultant

Recreatinal
Therapists

Music Therapists

it

Care
Coordinators
(cc)

Community ~Skill
Building

Skill Building
Coordinators

3. Deficit Reduction Act

5. Michigan Administraiive Code:
6. Michigan Mental Health Code
7. Oceupational Safety & Healh Adminisiration
5. Code of Federal Regulations

5. SCCMHA CE Committee

10, CCBHC




