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Saginaw County Community Mental Health Authority
SCCMHA Minimum Training Requirements

Continuing Education

Community Living
souRce Supports Individual
yy ClubhousefDrop I Corporate & Enhancod Hoalth | SD Community Madication Mental Hoalth | Mobilo Response Non-Ciinical
oM InfPeer & Parent Community Health | Crisis ntervention | Services/ Ancillary | Living Supports/ | integrated | Licensed Residential Administration Medical Therapists (non- | Sta Secondary Case Volunteors!
REQUIRED TRAININGS Completion Renewal RIGHT KEY) | Administration Group #1 | Administration Group #2 Autism Case Holders (CH) Clinical Students Workers Central Ac Intal Customer Services Services Contractors (LR) Professional case holders) Psychologists Holders Skill Building Temps REQUIRED TRAININGS
Advance Diractives O 90 days of hire . YES no ECCC Yes Yes Yes Yes Yes “ves Yes Yes Advanco Diroctives O
AMS Screening and Testing S0daysofhire | 2years . Adult Gase Holder Yes AMS Screening and Testing
ANSA1ANSA DD 180 days of hire ¢t 1o - cM stafr YES MiOnly AnsA
Appeals & Grievances O 90 days of hire ) s Yes Yes YES ‘No BT Yes Yes Yes Yes Yes Yes “HM Only Yes Yes “ves Yes Yes Yes YES  |appeals & Grievances O
Assertive Community Treatment (ACT) 180 days of hire o ACT staff Only Assertive Community Treatment (ACT)
‘Autism Behavior Technician/40 Hour RET Training 20 Hours "t see note n Req Autism Behavior Tachnician/40 Hour RET Training /20 Hours CLS &
utisn Ash e Tachnclan 0daysofhite | e . YES BT Only so0 ncte gt
Basic Meds *AutsmMed Drop and Rospite Stafoly = 90 days of hire P s 1PoS PeriPOS Yes Yes Facilty BasediNo SE Basic Meds *Autsmed Drop and Respite Stff o)
Basi et (nludes Blood Borme Pahogens iestion s " P e ]
Basic Military Culture Competency 90 days of hire Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes “ves Yes Yes Yes Yes Yes Basic Military Culture Competency
Blood Borne P o v Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Blood Bome Pathogens / Infection Control - Contracted Staff) O
24 Chd Diagnostic Crodits (i working with hidren) within calondar | gy . ~cm st ves YES PSP Only Yes s Kworthg whh ves ) 24 Chitd Diagnostc Crodits (1 working with ciaen)
Complancebizo v iyoar | 12auss ves ves ves ves ves ves ves ves ves ves ves ves ves ves ves ves ves ves ves ves ves ves i oo Traning 0
CPRIFirst Aid / BLS (BLS for Medcaty Trained ony) 30 days of hire 2years. 5 'YES CHS Only FA Only YES YES YES YES CPRIFirst Aid / BLS (BLS for Medcaly Trained ony)
Gustomer Service Specialized Training S0daysofhire | 2years . Yes Gustomer Service Specialized Training
Priorto
conducting 2 .
p
Difrental Diagnosis Traiing - Mastar Lovel Stff ONLY 1yuarotire BRI ves ves Diferental Diagnosis Traiing - Master Lovel Stff ONLY.
YES/ “Waiver ES 1 Waiver YES | “Waiver
y ° v 56 Programs only =3 Yes Yes Yes Yes Yes Yes YES/NoTP | Programs only=3 Yes Yes Yes Programs only =3 y o
EOC 5 Trainings: Bloodborne Pathogensiinfection Control; E0C 5 Trainings: Bloodborne Pathogens/infection Control;
i s 56 Board Op Only Board Op Only BoardOpOnly | Board Op Only YES Board Op Only Board Op Only YES Board Op Only
o o
o the Power of Careto ot Loveraging Careto
Imorove Health (CORE SKILL) lsecethl ° YES o ECCC (2] Imorove Health (CORE SKILL)
Home Manager Training 1 year of hire 1 yoar ‘. “HM Only Home Manager Training
Home Manager Med & Vital Compotency Training 30 days of hire . “HM Only Home Manager Med & Vital Competency Trai
IDDT/COD (COD=0) 90 days of hire SCLETT s 410 con 'YES CR Sup Only YES/COD IDDT/COD (COD= )
ear ACT Sttt 1 DDT
it Bias “Al LARA oased profesionas S0 Leonsure | g liconaure | 4 Ve Ve Ve Yo' Yo' Yo' ves' Yo' Yo' Yo' Yes: Yes: Ve plicit Bias Al LARA larsd rfesions
Intro to Cultural Awareness - Embracing Diversity O 1 year of hire 1 year 48810 Yes Yes Yes Yes ves Yes Yes Yes Yes Yes Yes Yes Security Only YES Yes Yes Yes “Yes Yes Yes Yes Yes Yes Itro to Cultural Awareness - Embracing Diversity O
Introduction erson-Centered . =
Planning & Co-Occurring Disorders 5 Planning & Co-Occurring Disorders
imited English Proficiency O 90 days of hire 1 year 1 Yes Yes Yes Yes ves Yes Yes Yes Yes Yes ves Yes Security Only YES Yes Yes Yes “Yes Yes Yes Yes Yes Yes Yes Limited English Proficiency O
LOCUS Step 1/ Deerfield 30 days of hire 4 CM Staff (CASSHEKMAACHE YES 'YES Mi Only Yes LOCUS Step 1/ Deerfield
‘Adults wiMl Only
Locus 201 step 2/ scomHA a0aaysothire | 1year . cmsttr e vESmony ves Locus 201 step2/ScomHA
1 year of hire YES PSSIPSP Only “yEsz  TT=t
90 days of hire 510 YES NoECCC PsspsP YES 4 Hour for Crisis € “YESnoTH Yes Yes Yes Yes [t T R D (G
steps=1 year) steps=1 year)
Motivational Interviewing for Supervisors 180 Days of hire a0 YES/Supervisor ONLY YES/Supervisor ONLY. e g Motivational Interviewing for Supervisors
yo vs as neoded s Yes Yes Yes Yes. Yes Yes YosicPl Yes “ves Yes Non-Violent Psychological Verbal De-Escalation O
Nutrition and Food Safoty 90 days of hiro . JE> sHaneel) YES YES Nutrition and Food Safety
z 1 year of hire o 0
orientation to Training - AldDirect Care Staff Only 30 days of hire B S Yes Orientation to Training - AidDiract Care Staff Only
Overview of Evidence Based Practices O 90days ofhire | s needed 9,10 YES YES YES YES YES YES YES YES YES YES YES. YES. Overview of Evidence Based Practices O
Overview of Medi Initial Training is Live /Renewal = ysofhire | 25 heeded CHI 4 Yes Yes Yes Yes ves Yes Yes Overview of Medications Initial Training s Live / Renewal =
Peer Support/Parent Support Speci 410 YYes PSSIPSP Only Peer Support/Parent Support Spec
Person o v Yes Yes Yes Yes Yes Yes Yes Yes oS Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Person Centered Planning and Natural Supports O
Physical e Yes Facility Based Physcal trvenian fo Protecon Non-Violent VerbalDe-
30 days of hire Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
| s0pays orhire 5,10
it caendar | .
Self Direction O 90 days of hire 1 year 0 YES INo ACT Yos PSSIPSP Only Yes Yes Yes
antri Training 1 Suporvisor Lod 90Days ofhire | as needed 0 Yes Yes ves Yes Yes Yes Yes Yes Yes Yes YES /KM only Yes Yes Yes Yes Yes ves JESCTNCTE
180 days of hire B YES No ECCC
0 Security Only YES
Suicide ntervention 510 Yes Yes Yes Yes sulcide ntervention
Yes
The The Future
e 1 year of hire 510 Yes Yes e Putureof
Teansitions in o v 5 Yes Yes PSSIPSP Only Yes Yes YESINoTH Yes Yes Yes Transitions i o
Trauma formed Care O saasotnie | Anmuainve | 4010 vesia vear vesavear | VesAmnusiRonow | vESBYear ves® Year VEsaYear | YESAnnusiRenew | VESHYear VESH Year Sacurtyonly vesnv ves —— - Vesavear | rrauma formed Gare 0
Working with People (Culture of Gentleness) 90 days of hire 3 Year ‘ ves Yes Working with People (Culture of Gentleness)
Workplace Violenca - SCCHHA EMPLOYED STAFF ONLY 1 year of hire ‘. Yes Yes Yes Yes Yes Yes Yes Yes Security Only YES Yes Yes Yes Yes Yes Yes Yes ves Workplace Violence  SCCHI EMPLOYED STAFF ONLY.
Wraparound 90 days of hire 1 year 4 Wraparound Staff Only Wraparound
Community Living
source Supports Individual
3 ClubhouseiDrop I Corporate Enhanced Health | SD Community Custodial, Medication Mental Health | Mobile Response | NursesiCare Non-Clinical
Required sorTon InPeer & Parent Community Health | Crisis intervention | Services/ Ancillary | Living Supports/ | integrated |1 Wedical Therapists (non- | Stabilization | ~ Coordinators Secandary Casa Volunteers!
REQUIRED TRAININGS Completion Renewal | miGHT KEV Group #1 Group #2 Autism Gase Holders (CH) Support Clinical Students Workers Central ntake | Customer Services Services Respite Contractors R Security Services MAS) | _Professional | _case holders) cc) Psyehologists Holdors Skil Building sup Temps | REQUIRED TRAININGS
Mental Health
wniy Living Customer Service (& MDHHS Outstation Wedication Therapists (non- EWPLOYWENT | Facilty Based CTN/
Individuals Included in Each Curriculum: Clerical Care Management (CM) BcA Studonts Suppors (619 Crisis Worker Formor FDAS) Qcc. Therapy socis Worker LRDirect Care Staff | Custodial Administration | Psychiatrsts cosanolaers) | MRSS Supervisor | Registered Nurse peychologists | Specialist (SE) TS Aldes Provention (PR) |  Transportation | Voluntears
Wedication
Administrative ss Peer Support prvsicL Interpretersi | Crisis Residential Administration | Medical Director | Tele-therapists Peychiatric Nurse Facility Based TN/ Transportation
All SCCMHA staff must complete any trainings as required by CARF accreditation. Coordinator/ Assistant QBHP Specialist (PSS) Interns_ Respite isis i THERAPISTS SD Respite Translators (CR) Maintenance Services Coordinator (MD) an MRSS Staff HRC Coordinator Supervisor Te Emple
HRC Homeless
chi iver | Central Access ntake EHSIHS-OBRA | Chidrens Waivr Maintenance Physicians | MildModerate Outreach Skill Build
Board Op = SCCMHA Employed Staff Billing & Finance BCaBA HRC PSS Program (CWP) i ) Supervisors rom (CWE) LR Lead Staff Supervisor Assistant (PA) | _Providers MM _| _“APSiRSS2 | Coordinator Speciaist Supervisors Treatment (X)
Severe Emotional
SCCMHA Network Behavior Community Health Disturbance LR Assistant Home Health Home IC source Document Key:
EOC = Environment of Care Accounting Services Technicians (BT) SEPSS DIETITIAN (SEDW). Manager SECURITY Physician Nurse Supervisor CAI Family Guide Job Coaches
. At Sorvces LR Home Manager security Nurse Pracitioner OBRA Services Vetoran & Mittary | Rehab Support 1. Balanced Budget Act
Overview of Motivational Interviewing for the Medical Professional Infe L te Management Team (MT) CAIPSS Speech Therapist Waiver (ASW) (HM) Coordinator (NP) Nurse Family Navigator Specialists
. ole-
IDDT Training s required of al those who are working on IDDT Teams. 2 Day Inital training Transitional Sves Bohavior Hoalth PaychiaistuNPsIPAS Coordinators Community Skl 2. Health nsurance Portabity and Accourtabity Act (HIPAA)
within 90 days of hire and then 6 hours of annual training. Quality Systoms. pss ttant iy ©c) Building
Paront Support Recreatinal SKill Building 3. Defict Reduction Act
Human Resources | Program Coordinators Pariners (PSP) Therapists Coordinators
Self Direction L
APSIMRSS 2 Staff *these trainings only Trainers Coordinators OBRA Coordinator Drop in Staff Music Therapists
Public Relations Credentialing
. - ’ 5. Michigan Administrative Code
O = Available as Online, Self-Led Training/Link Available Spacialist Coordinator Outroach Worker >
Beavior merventon 9
1 Only = Initial Training only Contracts Coordinator 6. Michigan Mental Health Code

Note: This training grid does not included specific or additional training that might be
required by a specific supervisor for a program unit or employee.

EC Court Coordinator
(ECCC)

7. Occupational Safety & Health Adminstration
8. Code of Federal Reaulations

9. SCCMHA CE Committee

10.CCBHC




